DEVELOPMENT
AUTHORITY
OF THE
NORTH COUNTRY

ETHICS POLICY

January 5, 2006




Januay 5, 2006

Dear Development Authority Board Member and/or Employee:

We bdieve tha the AuthorityOdoundaion is based largdy on heethical behavior and
good sanding of its Boad Members and employees. The professiond and ehical
condud of each of usis both areality anda perception o be shared with the community
as we paform our daly tasks within Jfferson, Lewis and S. Lawrence courties.

This Development Authority of the North County Guideto Ethics (GBuideQ) is intended
to provide each of uswith the information necessary to maintain a healthy, produtive
and prindpled work environment. Hease read this guide thoroughy.

If you have any concernsor questionsabout this Guide or ebou any ecific ethica
situaion which may arise during the course of your enployment here, please contact one
of usfor further assistance.

Thank you.
Bob duravich Tom Sauter Denise Gray
Executive Director Deputy Executive Director  Finance Director
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I ntr oduction to The Development Authority of the North Country
Board Member/Employee Ethics Guide

The Development Authority of the North County indudes the following companies a
the time of this publication:

Solid Waste Management Facility
Sewer and Water Operations
Open Access Telecom Network
Administration

The Development Autharity of the North County is consdered a Gtate agencyOunder
New York Sate Ethics and Rublic Offi cerOd aws. Therefore, as Board Members and
employees of this organization, we are bound by he provisionsof these and oher
applicable laws, rules and regulations The purpog of this Guideisto st sandads for
ethical behavior for all Board Members and employees by provding pkin language
explanaionsof goplicable laws and rderences to the origind laws.

We mug notony comply with dl Ethics laws, we mug maintain the pubic perception of
compliance. Maintainingand enforang the highest sandards of integrity and farnessin
al of our nternd and external busness dealingswill serve the Development Authority of
the North County and each of uswell ove thelong erm. It will ensure that this
organization continues its high degree of aredibility with itself, with cusomers, vendors,
themedia, federal, gate and local fundngagendes, dected officials a al levels of
govenment, and thecitizens of the Northern New York community we serve.

This Guide will provMde you with general prindples of goproprite busness condud.
Situaionsmay occur which may require interpretation ofthese principles. In this case
you ae strongly encouraged to seek further guidance from your drect supavisor or an
executive officer. The Finance Director has been designaed as the Development
Authority of the North Counry Ethics Offi cer with the New York Sate Ethics
Commission, and isagood esource for new or unfamiliar circumstances which may
present ethical dilemmas.

You may report an ethical concern withou fear of reprisal. Employees a every level in

the organization ae prohbited from retaiating againg anyore reporting or provding
information @outan ethical concern.
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The doaument reprinted bdow is entitled A Plain Language Version of New York Sate
Ethics Law, pubished by the New York State Ethics Conmission in January, 2002. It is
induded here because it directly suppors this Guide and provdes an oveaal summary of
its contents.

A Plain LanguageVersion of New York State Ethics Law

If you work for aState Department, a puldic authority, publc benefit corporaion or
commission & least oneof whose membersis appointed by the Governor, you sould
know aboutthese key parts of the Public Offi cers Law (QPOLQ. Theactud law ismore
complex, and there are some exceptions 0 if you have questions contact the New Y ork
State Ethics Conmission & 1-800-87-ETHICS, that is, 1-800-873-8442 or 518432-8207.
Or, visit the ConmissionOsvebste a www.dosstate.ny.ugethdethics.html. Your sgency
may have gricter rules; you $ould ask your Ethics Offi cer or supevisor ébou them.

1. Gifts Over $75. You may notreceive any gift (induding nmoney, food, tavel,
tickets) worth $75 or norein circumstances where the public could reasonably
think it is meant to influence or reward you for your official action. If the donor
does busness with your ayency, you prolably canna take a gift of $75 or nore.

POL Section 73(5)

2. Gifts Under $75. You may notreceive agift of any amountif it isin subgantial
conflict with your pubic dutes, for example, agift of morethan nomnd value
from someonewhose pubiic busness comes before you.

POL Section 74(2)

3. Mattersbefore State Agencies. Exceptin your official duties, in aministerial
matter, or for aunion, youmay na be pdd for any gopearance or srvicesin a
matter before a State agency in connection with: () the purdhase, sale, rental, or
lease of real property, goodsor srvices or acontract; (b) rae-making; (c) the
adopion or rgoea of areguation; (d) loans or grants; (€) licendang; or (f) public
utility franchises.

POL Section 73(7)

4. Communicationswith State Agencies. If your private assodation, firm or
Conmpany is appearing or endaing rvices before a State Agency in conrection
with: (a) the purdase, sale, renta or lease of real property, goodsor srvices or a
contract; (b) rate-making; (c) the adopion or repeal of areguation; (d) loansor
grants, (e) licengang; or (f) publc utility franchises, then youmay notorally
communicate aboutthe merits of the matter with anyoneat the agency concerned
with the matter.

POL Section 73(12)
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. Salesto Sate Agencies. Neithe you, yaur firm, nor acorporation of which you
control a least 10% of he stock, may sell goodsor services worth more than $25
to aState Agency unlessit is pursiant to a contract or avard let after puldic natice
and mmpsitive biddng.

POL Section 73(4)
. Salesto Regulated Entities. Neither you, your firm nor acorpoiation controlled
by you nay sell goodsor services to any person, firm or company which is
licensed by or whose rates are fixed by yaur agency.

POL Section 74(3)()

. Conflicts of Interest. You may not have any interest or engage in any busness
or transaction or profesiond activity or incur any obigation ofany naure which
isin subgantial conflict with the proper discharge of your pubic duties.

POL Section 74(2)

. Confidential Information. You may notdisclose confidential State information
or us it for your pesond interests.

POL Section 74(3)(b)(¢

. Misuse of Office. You may na use yourofficia postionto scure unwarranted
privileges or exemptionsfor yourslf or athers.

POL Section 74(3)(d)

10. Appearance of Impropriety. You may not do aythingtha would gve the

public areasonadle basis to think that anyonecan impropely influence youin
your official duies by reason of kinship, rank, postion or nfluence.

POL Section 74(3)(f)

11.Violation of Trust. You nmug notraise public sugpiciontha youare acting in

violation of your pubk trug.

POL Section 74(3)(h)

12.Dealing With Yourself or Your Company. You may notengagein any

transaction & an agent for the State with any busness entity in which you haea
finandal interest tha might tendto conflict with the proger discharge of your
official duties. Ingead you $ould recuse yourslf and ask someoneelseto do he
State task.

POL Section 74(3)(¢
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13.Investments. You may not make pasond investments in enterprises which
might bedirectly invaved in decisonsto bemade by you.

POL Section 74(3)(9)

14.Moonlighting. You should nottake a job which would impar your official
indgpendence, for example, with a vendorseeking acontract which youmus
review, or acompany seking apermit onwhich you nus make a
recommendaion.

POL Section 74(3)(a

15. Honoraria and Travd Reimbursement. You may notaccept honoraia or
officia travel reimbursment without prior approvd by your gency or the Ethics
Commission. If hedonor des busness with your aency, you prolably cannot
accept such payments.

19 NYCRR Sction 930

16.Outside Activities. If you are apaid poicymaker, youmay notengage in any
outside activity for morethan $1,000 pr year without prior agency approwal, or
for morethan $4,000 pr year withoutprior Ethics Commission gprovad.

19 NYCRR Sction 932.3

17.Political Activities. If you are apdicymaker, you may not serve as an officer of
any poltica paty or aganization, or & amember of any poltical party
committee.

19 NYCRR Section 932.2

18. Contingent Fees. You may notbepad for srvices where your fee is dependent
or contingent on Sate agency action.

POL Section 73(2)

19. Court of Claims. You mey notbepad for servicesin or outof courtagans the
StateOsnterest in the Courtof Claims.

POL Section 73(3)

20.Pog Employment Two-Year Ban. For two years after youleave pubic
employment, you nmay not appear before your former State agency or receive pay
for services in amatter pending bdore it. Yourformer agency may have dricter
rules.
POL Section 73(8)(a(i)
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21.Pog Employment Li fetime Ban. After you leave puldic employment, you may
not appear before any Sate agency or receive pay for services in a matter on
which you pesondly worked for the State. Your former agency may have stricter
rules.

POL Section 73(8)(a()

22.Financial Disclosure. If your agency has designaed youas a policymaker, or if
you ern ove $76,861 per year and have not received an exemption, then you
mugd file an annud financial disclosure satement with the Ethics Conmission by
May 15. If you bgin pubic employment after May 15 of ay year and nug file,
you nmug do © within thirty days of joining State Service.

POL Section 73a(2)
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Relationships with Vendors

Development Authority of the North Couwntry employees are responsble for managing
relationshipswith vendorsin afair and congstent manner and nus avoid Stuations
which present or gpear to present a conflict of interest. Objective criteria mus be used
in slecting vendorsin accordance with established purchasing pracedures and pdicies,
which are available by contacting the Finance Director.

Employees should reveal any relationdhips with aurrent or potential vendors and eclude
themselves fromanyreview or recommendationsregarding such procurement. New
employess are required to complete the Development Authority of the North CourtryOs
disclosure of QOutside Interests form uponhire. Existing enployees are required to
complete the Disclosure of Qutside Interests form once pe year, refer to page 15. Any
changes affecting the Disclosure mus bemade immediately upon knovedgeby the
employee of such change no neatter when it occurs

Development Authority of the North Couwntry employees involved in pracurement of
goodsand rvices may be subject to higher sandads

Employees mug notuse their postionsto obtain pasond favorsor ecial consderation
for themselves, arelative, or anyore ese.

All proaurement resolutionsbroughtbefore the Development Authority of the North
County Boad of Directors mug contain ecific language which certifies tha there are
no known conflicts of interest. If an interest is known, it mugt be disclosed to the Board
before award of the contract. Theresolution languageis as follows:

WHEREAS, the gaff of the Development Authority of the North Courtry is
aware of no interest held by ay Division Director of the Development Authority of the
North County or any gaff member thereof or any family member of such individual in
thefirm to which this contract is made and

WHEREAS, to the best of our knowedgeand béief, no member of the
goveaning body & the Developrent Authority of the North Courtry, and no oher offi cer,
employee or ggent of the DANC, whether or notexercising any functionsor
responsbilities in conrection with the carrying outof the prgect to which this contract
pertains during hs/her tenureor two years thereafter, has any persond interest, direct or
indirect in this contract; and

WHEREAS, to the best of our knowedgeand béief, no member of the
govening body of he Development Authority of the North Courtry, and no oher officer,
agent, servant or anployees employed by or gopointed by the Development Authority of
the North County, isinany way or manner interested, directly or indrectly, as principd,
surety, or oherwise, in this contract; and
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WHEREAS, to the best of our knowedgeand bdief, this awvard is congstent
with the Ethics Policy for the Development Authority of the North County Board,
adopted by t onMarch 30 2006
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.Executive Order 127D Disclosur e of Persons or Or ganizations Attempting to
I nfluence Sate Entitiesin Procurement Tr ansacti ons

On Augus 14, 2003, ®vernor RatakiO$xecutive Order 127, ®roviding for Additiond
State Procurement DisclosureOwent into effect. The purpo® of this orde is to increase
disclosure requirements regarding pesonsand organizationscontacting Sate government
aboutproaurement (and real estate) transactions and nmeking that information available to
the public, hereby enhancing pubic confidence in the StateOgproaurement process. As a
public authority, the Order is applicable to the Development Authority of the North
County.

This orde appliesto dl pracurements made by the Development Authority of the North
County which arein excess of $15,000 ad which ae notawarded lely on he basis of
low price. In other words these requirements will apply where the estimated contract is
over $15,000and price (even with adesponsve and responsbleObidder) is notthe sole
determining aiteria for slection. For example, we use the Reguest for Proposl (RFP)
method of procirement to ob&in professiond services such as auditing, a&tuarial, legd,
architectural and engineering and certain other selected services, where expertise and
other factorsare at least as important as price.

Thelaw requires the Authority to keep recordsof pasonsor organizationsattempting to
influence covered proarements, and reguires that certain disclosures be made and
requirements be met by a potential vendorduring the contracting pracess. Names of
persondorganizationsretained, anployed or designaed bythem, to atempt to influence a
proaurement, are to bedisclosed by the paential vendor. However, contacts made by

an employee of the potential contr actor acting in the normal cour se of their
employment (such asa salesper son) are not generally required to be reported.

What this meansto you,the Development Authority of the North Courry employee, is
tha if you are invaved in the procurement proaess (i.e. responsbilitiesindude
purchasing, ontracting, bdding, licitation, evaluaion, avard), you nust beaware of
and comply with the reporting requirement. Executive and snior management and
finandal gaff are also required to comply.

Therefore, if you ae contacted by smeone other than the paential vendor in an atempt
to influence you bward a paticular venda (by any means, including phore
conveasations correspondaice, email and pason-to-person mnveasations, you siould
report thecontact in writingto the Ethics Officer. Even a contact by atrade association,
econonic development group or ¢vic organization d@tempting to influence vendor
selection mug berecorded. These recordsare to bemade available to the publc on
request.

Attached is areport form based on guddines (which may berevised or updited as

necessary) issued by the New York Sate Offi ce of General Services (NY S-OGS), the
state agency charged with administering the Order for dl date entities.
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If you have any questions about Executive Order 127 ard its requirements, please
contact the Finance Director, who is the designated contact with the NY S OGS for
compliance with thisorder. NYS-OGS formal guidelinesregarding EO 127 are

available at www.ogssate.ny.us.
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Covered Entity Record of Contact (Executive Order 127)
Instructions
New York Sate Executive Order 127 (ED 127), ®ction Il, paagraph 4 olligaes every
covered agency and authority to record any contacts tha reasonebly appear to bean
attempt to influence the proaurement. The Development Authority of the North Cauntry
mug make a written record of any such contact. Inthe event the person or orgaization
does not disclose whether such pason ororganization ha a financia interest in the
proaurement, in the interest of complyingwith the requirements of EO 127, good pactice
indicates tha afinandal interest should bepresumed and the record of ontact form
marked QesQ

If you are contacted by someone attempting to influence a Development Authority of the
North County proaurement, please complete the following form and snd it to the
Finance Director for review/compilation.

To: Fnance Director
From:

Name and ftitle of the Development Autharity of the North Courtry Boad
Member or employee

Date:

Subject: Record of Conéct under Executive Order 127

| was contacted by the individud names below regarding the procurement identified
beow. It reasonably appears tha this contact was an attempt to influence the
proaurement proass as ddined in Executive Order 127. Thecontact took the form of:

() correspondance () in pason () by elephone () by email () other

The proarement involved was:

I nfor mation about per son/organization initiating covered contact to the
Development Authority of the North Country:

Name:

Address;

Phone

Place of Prindpd Employment:

Occupdion:

Does the abovenamed person or orgaization have afinanda interest in the
proaurement?
(Pleasecircleongd yes no
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Development Authority of the North Country Disclosur e of Outside I nter ests

In additionto other odigaionsset forth in this Guide and in law, and o ensure
compliance with New York Sate Public Offi cers Law, you ae required to inform the
Development Authority of the North Couwntry aboutany busnesses in which you have an
OnterestO(ownership, employment, provide goodsor srvices to), or n which adirect
family member (father, mother, gster, braher, oous, child) has an interest, where such
an enterprise is condcting busness with the Development Authority of the North

County.

In orde to bring any such relationshipsto the attention of the Development Authority of
the North County, dl boad members and employees are required to complete the
attached disclosure once per year. All new employees are required to complete the
disclosure as pat of the documents required for new hires. All nev Board Members are
required to complete the disclosure as pat of the Board Orientation pro@ss. Any activity
during the year which would changethe status of your dsclosure mug be broughtto the
attention of e Authority in writingimmediately upon sich change.

Public Offi cers Law of New York Sate prohibits activities which are actual conflicts of
interest, and further prohibits activities which may create the appearance of conflicts of
interest.

There are several doawments issued by the New York Sate Ethics Conmmission which
give more specifics aboutprohibited activities. Section 1344 of Mw York

State Public Authorities Law dso prohbits any interest in contracts which are paid out of
thefundsof the Authority.

If you have any questions about any of the Development Authority of the North
Countr yOslisclosur e requirements or prohibited adivities, please contact any
Executive Officer. The Finance Director isthe designated Ethics Offi cer for the
Development Authority of the North Country.
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Discloaure of Outside Inter ests
Development Authority of the North Country Board Member YEmployees

| have received materials which discuss the nature of activities which are prohbited by
the Public Offi cers and Rublic Authorities Laws of New York Sate. | wish to inform the
Development Authority of the North Couwntry of the following information (check off all
which are applicable):

[ ] I have no interest in (ownership, provide goodsor srvicesto, orare employed by)
any firm doing busness with the DANC.

[ ] | have no knowedge tha any direct family member (father, mother, broter, Sster,
son, daighter, ous) has any interest in a firm doing busness with the DANC.

[ ] I cannotcheck off both of theabovetwo declarationsfor the following reason(9
(please be specific):

Board Member/Employee Signature Date

Printed Name

You must report any changes to any of the above satement(s) when they occur.

Please returnthis form to the Finance Director
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NY S Financial Disclosure Statement for Certain Development Authority of the
North Country Employees

Certain Development Authority of the North County employees are required to make
additional discloaures if they have a salary level abovea specific trigge rate set by the
New York Sate Ethics Conmission, or f the postionis designaed as policymaking.
The Development Authority of the North County Ethics Offi cer will inform youif you
are required to comply with this section ofthe law.

Any Development Authority of the North County employee who is officialy designated
by the Authority as a Policymaker is required to file an Annud Statement of Finandal
Disclosurewith the New York Sate Ethics Commission by May 15 of each year for the
previouscalenda year, regardless of compensation level. At this time, only theexecutive
offi cers have received such a designaion. In addition, any Development Authority of the
North County employee earning in excess of $76,861annudly, and adjused annudly
for cod of living, mug also file the satement.

Relationships with Customer s of the Authority

It is emphasized that this Ethics Guideis meant to goven relationsips beween the
Development Authority of the North Couwntry and any peason or bugness with whom they
contract. Thisincludes notonly vendorsselling goodsor srvices to the Authority (see
the previoussection of this guide), butalso indudes cugomers from whom the Authority
derives revenues by the provision of good or srvices, whether in the private or pubic
sector.

Any condud which is inapproprete with avendor of hie Authority is dso inapproprete
with acugomer of the Authority.

Acceptance of Gifts

Unde New York Sate Public Offi cers Law, Development Authority of the North
County employees may nat accept any gift vaued at $75 or nore (in whatever form)
unde circumstances where it could be inferred tha the gift was intended to influence or
reward the recipient for performing official duties. Accepting such a gift from avendor
of the Development Authority is dways prohibited, as it will beinferred tha it was
intended to influence theemployee. In adition, the State Codeof Ethics prohbits a
Development Authority of the North Cowntry officer or employee from incurring any
obligaion which isin subgantial conflict with the prope discharge of his or he
Development Authority of the North Cowntry dutiesin the publc interest. Thisincludes
acceptance of agift of any amount(even unde $75) n ingopropiate circumstances. The
source of agift is akey factor in whether it can beaccepted Dif it is from a disqudified
source (such as a Development Authority of the North County vendor)it cannotbe
accepted. Here arethe answers to some frequently asked questionsabou gifts:
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What isa gift? A gift isanything of value given to a Development Authority of the
North County employee, in any form, including noney, srvices, loans travel, medls,
refreshments, entertainment, hogitality, promises, or discount It does notindude
anything for which an employee has pad market value, na certain prize winningsfor
contests which were open to the publc.

What is the value of a gift; i s value cumulative? Thevalue of a gift is determined by
itsretail cog of purchase. If aticket isinvolved, thevalueis the face value of the ticket
even if a portion is donded to charity. Where there are multiple gifts, including meals,
the aggregate vaue of theindividual gifts over a 12 nonth period will deermine whether
they total more than $75.

What is a disqualified source? The reationship of thedonor b therecipient iskey in
determining the approprateness of accepting agift. Disqudified sources are individuds
or companies tha:
Negotiate with or do busiess with the Development Authority of the North
County
Lobby or détempt to influence actionsor postionsof the Development Authority
of the North County

What about a gift to a family member? When agift canna beaccepted bya
Development Authority of the North Cowntry employee, it may na beaccepted bya
family member of the employee.

Are any gifts permissible? Unde certain drcumstances, agift may notbe consdered a
violation of helaw, such asa modest, reasonable and augomary present given on gecia
occasionssuch as aweddng, illness or retirement.

What can happen if a gift isimproperly accepted? Thedonoris subject to progcution
for aClass A misdemeanor. The Development Authority of the North Courtry employee
impropely accepting agift valued a $75o0r ebovemay be fine up © $10,000. Br
impropely accepting agift unde $75, he employee may be fined, sugpended o removed
from employment.

The following discussion on acceptance of gifts wasdirectly excerpted from the NY S
Ethics Commission website www.nysethics.org. It givesfurther insight into this
subject:

The State Ethics Conmission ha issued Advisory Opinion No. 9416, describing (1)
those gifts tha may nat be offered to oraccepted by gate officers and employees, and (2)
those gifts tha are acceptable. Thefollowing ae important points.

What You Cannot Do

I You ae prohbited from soliciting or acepting any gift worth $750r more, when
it could be reasonably inferred that the gift was intended to influence you or ould
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reasonably beexpected to influence youin the peformance of your official duties
or was intended as areward for any official action. If you knowingly and
intentiondly do ®, you ae subject to acivil pendty of up b $10,000 or &ing
criminally charged with aClass A misdemeanor.

Gifts of $75 or nore canna bereceived from adisqudified source, whichisa
person or entity tha is regulated by, desbusness with, gppears before or
negotiates with your aency; lobbies or has litigaion alverse to your aency;
applies for or receives fundsfrom your agency; or contracts with your aency or
another agency when youragency receives the benefit of the contract.

You ae prohbited from soliciting or &cepting agift of any valueif it would
conditute asubdantial conflict with the prope discharge of you State duties. If
you knowngly and intentionally do ©, yau are subject to fines, suspenson or
removd from your job by your @pdnting authority.

Applicable Rules

A gift may bein many forms, induding noney, loan, travel, meals, refreshment
or entertainment.

Thevaue of agift istheretail cos to purdase it; the vdue of aticket entitling
you to food, réreshments, entertainment, etc. is the face vadue of the ticket; if no
valueisindcated, the vaueis the actud cog to the giver. Multiple gifts from a
single source given ove a twelve month period that add up © $75 omorewill be
deemed to beore gift of the total value of all the gifts.

The offer of reciprocity, oreven actud reciprodty, dces not reduce the value of a
gift givento you.

You may notdesignae afriend, family member or entity (for example, a charity)
to receive a gift that you cannotreceive.

What You Can Do

Thefollowing can beaccepted withoutviolating the law:

Reasonable and ausomary presents given on gecial occasions

Gifts given by smeonebased on afamily or pasond relationship with you.

An invitation o dtend persond or plivate events with no onrection © the
Authority.
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I Meals provided when you ®rve as a paticipant or eaker in ajob-related
professiond or eductional progiam and meals are available to dl participants.

I Modest items of food and refreshment offered other than as pat of ameal.
I Unwolicited advertising or pronotiond material of little intringc vaue
I Mog awardsand plaques presented in recognition of your srvice.

I Rewardsor prizes given to competitorsin contests or events, indudng randan
drawingsopen to the pulic.

I Unde some circumstances, meals, entertainment or hogitality, butna travel or
lodging, fromadisqudified ource when your paticipaion & an eventisfor a
Development Authority of the North Couwntry purpo® and rdated to your official
duties, tha is, when your paticipation will further agency progiams and the event
iswiddy attended.

If you receive the offer of agift, you siould conault with your ayency Ethics Offi cer or
other designaed agency officialOgo ddermine whether it is pemissible to accept it.

If you have any questions at all about accepting a git and how it may be viewed
under NY S law, please contact any Executive Officer. The Finance Director is
designated the Development Authority of the North Countr yO<Ethics Offi cer with
the New York State Ethics Commission.

Honoraria and Travd Reimbur sements

Geneally, an honoraiumis a speaking fee or compensation received fromwriting an
article, orarembursement for travel expenses notrelated to Development Authority of
the North County duties. The Development Authority of the North County mug report
to the New York Sate Ethics Commission, by uinel of any year, all honoaria received
by its employees. While Development Authority of the North County employees
genaally are notin the postion of beng dfered such payments, you $ould beaware of
therestrictions Development Authority of the North County employees mud request
prior gprovd from the Development Authority of the North Courtry or NY S Ethics
Commission to accept honoraia or travel reimbursements from outside sources. If the
outside source does busness with the Development Authority of the North County, it is
likely tha youcannotaccept such payments. In adition, youmay notaccept an
honoraium for an activity which isjob related. For example, if a personOgob isto geak
publicly or write abou the Development Authority of the North Courtry opeations tha
person may notaccept an honoarium for making aspeech or witing @ou the
Development Authority of the North Couwntry opeations Thetheory is that you ae
already being paid with pubic fundsfor that work.
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If you have any questions at all about honoraria, or if you are seeking approval to
accept such payments, please contact any Executive Officer. The Finance Dir ector
is designated asthe Ethics Offi cer with the New York State Ethics Commission.

Li mitations on Political Activities DFederal and State

If you have been designaed as a Policymaker for the purpo of filing an Annual New
York Sate Finandal Disclosure Statement, you may not campagn for and hdd officein
political clubsand organizations

New York State Pog Employment Restrictions

The purpog of pos-employment restrictionsis to prevent State employees from, upon
leaving Sate employment, usngther former connestionsto benefit themselves, ther
clients, or busnesses for whomthey might accept work dter leaving Sate government.
These restrictionsalso goply to Development Authority of the North County employees.
Note, however, that because the Development Authority of the North Courtry does not
QegulateO(issue licenses, permits, grants, etc. to busnesses or the publc), this Situation
should notbean issue with mog Development Authority of the North Courry
employees. It would beof concernif, for example, a Development Authority of the
North County employee goes to work for avendor b the Development Authority of the
North County, and tha employee then calls on Development Authority of the North
County in an dtempt to <l goodsor srvices. The questionsarising unar this law are
numerousand aan be complex, depending on the specifics of the situaion.

There are two types of restrictionsin the State law. Thefirst prohbits employees from
GappearingObefore their former agency for two years on any metter for which they are
receiving compensation. For example, someoneleaving here could notgoto work for a
vendor and licit Development Authority of the North CountyOsusness for two years
(but could solicit busness from other authorities). The second s alifetime restriction
from appearing bdore or working on natters in which they were directly involved while
workingin Sate government.

A summary of these Qevolving dooOrestrictionsis available onthe Ethics Conmmission
webdgte, www.nysethics.org, or fromthe Development Authority of the North Country
Ethics Offi cer.

If you have any concer ns about these post employment r estrictions, please contact
any Executive Officer. The Finance Director isthe designated Ethics Offi cer with
the NY S Ethics Commission. You may also contact the New York Sate Ethics
Commission in Albany directly at 518432-8207.
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Offi ce of the State Inspector Gener al

The Offi ce of the State Inspector General is an indegpendent agency established to receive
and investigate allegaionsof miscondict by employees in Sate agendies and pubic
benefit corpordions Each agency has aDeputy Ingpector General assigneal to assist the
State Inspector assignal in this mission.

All employees are required to pronptly reportto the State Ingpector General:

Any information conaerning arrupgtion, fraud, aimind activity, conflicts of
interest or abuse, committed by.

I Another employee related to his or he office or enployment, or
I A peason harsing busness dealingswith an agency, rdated to those dealings

The Offi ce of the Ingpector General can be reached & 1-800-367-4448. This will put you
in direct contact with trained daff who can discuss the specifics of your @mplaint. You
can dso write to PO Box 9, Ohe Commerce Plaza, Albany, NY 12260.

Conclusion

This Guide presents a wide variety of materials gover ning the very important
subject of federal and Sate ethics laws aswell asexpectations which the
Development Authority of the North Country hasof its employeesin thisregard. As
the officially designated Ethics Offi cer with the New York State Ethics Commission,
| have access to resour ces which can clarify a dtuation. | am avaiable to meet with
you to discuss any concern or question you might have. Denise Gray, Finance
Director.
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